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Influence of Social Capital on Creativity of Ph.D. Students in University-

Engineering Institutes Joint Programs: Mediating Role of Psychological Capital

Liu Xianwei , Ma Yonghong

Abstract; The Ph. D. students’ joint cultivation program proposed by University-Engineering In-

stitutes is an important measure to establish strategic partnership between universities and engineering
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institutes and make the best use of the advantages of them and improve their ability of high—level top
creative talent cultivation and scientific and technological innovation. In this study, questionnaire is
employed to investigate 175 Ph. D. students in 10 University-Engineering Institutes Joint Programs.
The relationship among social capital, psychological capital and Ph. D. students’ creativity has been
examined. The results indicate that, psychological capital plays a mediating role in the relation be-
tween social capital and Ph. D. students’ creativity. Based on this, in order to achieve the aim of top
creative talent cultivation, corresponding suggestions are proposed for the promotion of Ph. D.
students’ social capital and the construction of their psychological capital.

[Key words) Ph. D. students in University-Engineering Institute Joint Programs; social capital;

psychological capital; innovation ability
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Constructing the Full-Chain Style of Innovation-Entrepreneurship Education
System Characterized by Innovation-Based Entrepreneurship
Lin Weilian, Wu Wei

Innovation-Entrepreneurship Education (IEE) in Zhejiang University is characterized by Innova-
tion-Based Entrepreneurship (IBE), which actively advocates close integration with professional edu-
cation and effective connection with international education, relying on achievements transfer. There-
fore it can inspire the consciousness of entrepreneurship, upgrade skills, optimize projects, dock fi-
nancing channels, hatch entrepreneurial teams and so on. In realizing paths, Zhejiang University ex-
plores a One-in-Five paradigm consisting of general education, minor degree, international coopera-
tion, simulation practice, and incubation base. It is proposed that research universities should empha-
size the full-chain education system and explore the world class IEE mode featured by professional
qualities and Chinese characteristics.

[Key words]) innovation-entrepreneurship education (IEE); innovation-based entrepreneurship

(IBE) ; full-chain style
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