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How Could Industry-University-Research Integration Promote Scientific Influences?
—— Case Studies on Individuals and Research Team

XU Yan-ru' LIU Jiran' BAO Yun-gang’

(1. School of Public Policy and Management , University of Chinese Sciences s Beijing, 100049 ;
2. Institute of Computing Technology, Chinese Academy of Sciences, Beijing, 100190)

Abstract ; Currently, China is encountering a series of “bottleneck” technical problems, which part-
ly results from the shortage of industry-university-research integration. Although the central govern-
ment and academia recognize that industry-university-research integration is beneficial to scientific inno-
vations, there is no census regarding how industry-university-research integration promote scientific in-
fluences. This article draws on planned behavior theory, to present and analysis two cases studies:
Turing recipients from Stanford University and RISC-V research team from Berkely University. It is
found that institutional environments, including the innovative ecological cluster, a scientific evaluation
system oriented by industrial contribution, and research team management model valuing contributions
from both individuals and teams, are crucial to promote scientific influences through industry-universi-
ty-research integration. This is achieved through their impacts on individuals’ behavioral intentions
that eventually motivate concrete actions. The findings of this article bear implications for industry-uni-
versity-research integration in China.

Key words: industry-university-research integration; core scientific technology; scientific research
evaluation; innovation ecology



