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To be or not to be an Academic:

PhD Students’ Career Intentions to Academia and Its Influential Factors
BAO Wei, DU Qiang, MA Jialing
(Graduate School of Education/Institute of Economics of Education, Peking University, Beijing 100871, China)
Abstract: A survey was conducted to explain the PhD students’ career preferences from
the perspectives of individual characteristics and academic labor market. The major findings
were summarized as follows: almost one thirds doctoral graduates entered careers outside of
academia; gender difference appeared as female doctoral students were more inclined to
choose academic profession, the similar pattern was found among rural, low-income
students, which suggested they applied educational strategies to realize upward social mobili-
ty; university pedigree and publishing helped students to enter academia, but quite a number
of talented students flowed out of academia; academic interest and enthusiasm facilitated aca-
demic profession intentions; decreases in the attractiveness of faculty careers and deteriora-
tion of academic work played cooling effects.
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