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Analysis of Postgraduate Human Capital Depreciation .

Based on empirical studies on postgraduate knowledge workers in the Yangtze River Delta region

HUANG Weide, KE Di

(School of Business, East China University of Science and Technology, Shanghai 200237)

Abstract; With the rapid changes in the external environment, the authors find the problem of postgraduate human capital

depreciation (HCD) becomes increasingly prominent. Based on the survey with the postgraduate knowledge workers as the

objects in the Yangtze River Delta region, the authors try to explore and analyze the status quo of the HCD and the influencing

factors related to master’s degree owners in practical work. As the result exposes, the HCD of masters is more serious than

that of college grads. For instance, the suitability between job and professional knowledge, mental pressure, recessive

knowledge, and social relations all have a significant influence on the HCD of masters. Therefore, the author proposes that in

the future, the postgraduate education should be planned in accordance with the need of the society. so as to increase the

resistance of the students against the HCD and to promote the value maintenance and appreciation of high-level knowledge and skills.
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