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Abstract: Drawing on a localized competency framework, it utilizes survey data from en-
terprises and directors of degree programs to systematically assess the extent of matching be-
tween the supply of engineering professional degree postgraduates and industry demand.
There are structural mismatches between supply and demand. Five high-impact factors are i-
dentified: curriculum system reform, the transition to project-based learning, deep industry
engagement, dual-supervisor collaboration, and high-quality professional practice.
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